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President 

 

Executive Summary 
Hellooo! Happy end of July. It’s hard to believe that I’m already at the end of 
the third month of my term as President. It’s been such a good experience so 
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far I’ve been able to work on so many great initiatives with my team. This month 
I continued my work for the Mental Health Peer support Program, releasing 
educational content and the needs assessment survey. I also had the 
opportunity to organize the executives and some volunteers to help deliver the 
care packages to students.This was very exciting for me as I got to meet some 
of our students that we delivered to, I can’t wait to meet more of our members 
and interact with them every day. During this month we also started the 
planning of our new campaign - Education for all. It’s great to be organizing and 
a totally different experience to be organizing using virtual platforms but i'm 
absolutely ready and excited. This month we also had the opportunity to 
complete our part time staff hiring and provide a training so they can start their 
term. It is great to have the team finally come together. I had my first team 
meeting with my associate, the volunteer coordinators and the promotion 
coordinator and all I can say is that my team is filled with hardworking and 
passionate individuals. So happy to have them join me and the UTMSU! 

Agenda 
1. Mental Health Peer Support Program  
2. Care Package Deliveries  
3. Education for All Campaign  
4. Hiring  
5. Orientation  
6. Meetings Attended 

Mental Health Peer Support Program 
The Mental Health Peer Support Program development is fully underway. 
During this month we released an informatory video explaining the program to 
inform our members, we then collected feedback using our social media 
platforms. The feedback was then used to generate a needs assessment 
survey, this survey was then released on July/20th to all our students for 
further feedback as we want to develop a program that meets the needs of our 
students.  
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Care Package Deliveries 
The pandemic has been extremely difficult for folks and we wanted to remind 
our members that their UTMSU is here to support. We delivered UTMSU 
Packages filled with goodies to our students on a first come first serve basis. 
The care package deliveries took place on July/4th and July/5th. The packages 
were delivered to students on Residence and across the GTA; Mississauga, 
Toronto, Brampton,Milton,Oakville,North York and Scarborough.This was also 
our first time seeing our members which was quite exciting! 

Education For All Campaign 
The UTMSU is determined to continue the fight for free and accessible 
education which is why we’re working on a new campaign called Education for 
All. This campaign has 7 demands and we’re very excited to be releasing this 
very soon. 

Hiring 
The Part-time staff hiring has been completed. The part-time staff training was 
held on Friday July 17th, the training consisted of Introductions, UTMSU 101, 
Anti-O and Human Resources which outlined the logistics of payroll, workplace 
etiquette and expectations. Now that our team is complete we are ready to get 
started! 

Orientation 
We are only 37 days away from Orientation which means we spend long hours 
planning Orientation. The Orientation Team is hard at work to ensure that we 
have a safe and fun Orientation. We also conducted two more sets of 
interviews and had over 20+ folks join our Orientation Leader team. All the 
leaders also attended their second training on July 25th, this training consisted 
of presentations from Ecspert, Campus Police, HCC and internal presentation 
about how to be a great leader.  
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Meetings Attended 

July/2 - Part-time Staff Interview 
July/2 - Part-time Staff Interview 
July/2 - Part-time Staff Interview 
July/2 - Team Meeting  
July/2 - Part-time Staff Interview 
July/2 - International Student Orientation 
July/2 - Part-time Staff Interview 
July/2 - Part-time Staff Interview 
July/2 - Part-time Staff Interview 
July 3 - Part-time Staff Interview 
July/3 - Part-time Staff Interview 
July/3 - Part-time Staff Interview 
July/3 - Office Meeting  
July/3 - My MHM Touch Base  
July/3 - U-Pass meeting  
July/3 - WUSC Discussion  
July/6 - Part-time Staff Interview 
July/6 - Part-time Staff Interview 
July/6 - Meeting W/Josh Hass  
July/6 - Weekly Sponsorship Meeting  
July/6 - WUSC Meeting w/IEC 
July/6 - Orientation Committee Meeting  
July/6 - Part-time Staff Interview 
July/6 - Part-time Staff Interview 
July/7 - Part-time Staff Interview 
July/7 - Part-time Staff Interview 
July/7 - Plant-Based Food Summit 
Meeting  
July/7 - Part-time Staff Interview 
July/7 - UTMSU x CSE Meeting; 
Orientation 
July/7 - OMC meeting  
July/8 - Part-time Staff Interview 
July/8 - Part-time Staff Interview 
July/8 - Education for All Campaign 
Discussion 
July/8 - Carnival Discussion  
July/8 - Part-time Staff Interview 
July/8 - Part-time Staff Interview 
July/8 - Part-time Staff Interview 
July/9 - Part-time Staff Interview 

July/9 - Part-time Staff Interview 
July/9 - Team Meeting  
July/9 - UTMSU x OVPS Meeting  
July/9 - Interview Discussion  
July/10 - BOD Campaigns Pts Discussion 
July/10 - Orientation Meeting  
July/10 - Mitra x Grayce  
July/10 - Meeting W/Adnan  
July/11 - Frosh Leader Training 1 
July/13 - Executive committee meeting 
July/13 - Bursary Committee  
July/13 - Check-in w/Mary  
July/13 - Orientation Committee Meeting  
July/13 - Virtual Escape Room Test-run 
July/14 - Weekly Logistics Meeting  
July/14 - Meeting with Sarah  
July/14 - HR Meeting  
July/14 - OMC Meeting  
July/15 - One on one w/OC’s  
July/15 - Orientation Health and Safety 
Discussion 
July/15 - Call w/Robert  
July/15 - Education for all Campaign 
Discussion 
July/16 - Team Meeting  
July/16 - Sponsor Meeting  
July/16 - Reimbursement Meeting  
July/17 - Part-time Staff Training  
July/17 - Management Discussion  
July/20 - Presidential Team Meeting  
July/20 - Sexual Violence Training  
July/20 - Meeting w/Via Planner  
July/20 - Orientation committee meeting  
July/21 - Part-time Staff Interview 
July/21 - Part-time Staff Interview 
July/21 - OC x Promo Coordinator 
July/21 - EHS Meeting w/Dale  
July/21 - UTEAU Meeting  
July/21 - Meeting w/Conference Services  
July/21 - Teamingway Demo  
July/22 - Skills Symposium  
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July/22 - Working Group w/Logistics  
July/24 - Clubs Committee  
July/24 - OC x VC  
July/24 - Meeting w/Grayce & Mudassir  
July/24 - Promo Video Shoot 
July/25 - Frosh Leader Training 2  
July/27 - Presidential Team Meeting  
July/27 - Executive Committee  
July/27 - Meeting w/SCSU 
July/27 - Orientation Committee Meeting  
July/28 - Orientation Forum  

July/28 - In-person Orientation Risk 
Assessment Meeting  
July/28 - EARC Meeting 1 
July/28 - OMC Meeting  
July/28 - Meeting w/ VC’s 
July/29 - OEC Meeting  
July/29 - Meeting w/Adiba  
July/29 - Board Meeting #4 
July/30 - Meeting with OR 
July/30 - Meeting w/Mudassir  
July/31 - Team Meeting  

 
Sincerely, 
 

 
Mitra Yakubi (she/her) 
President 
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Fahad Dayala 
Vice President Internal 
 

 

Executive Summary 
Hey everybody! We’re moving towards the end of summer, which is so exciting 
because I can’t wait to finally see students on campus, and for the Fall colours 
to overtake our beautiful campus. This past month has been a thrilling roller 
coaster ride. As Orientation comes closer, days get busier than ever before. 
I’ve been working on part time staff hirings, services, seasonal hirings, 
orientation, sponsorships, while continuing to provide assistance to our 
students in every way possible. This past week, a good friend appreciated our 
work as a team, and commended our efforts, which was so fulfilling to hear. 
During our day to day work, we easily forget the impact of our efforts, and such 
appreciations keep us pushing to do more and more for our students!  
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Agenda 

1. Part Time Staff Hiring & Training 
2. Services 
3. UPass 
4. Orientation 
5. Summer Programming 
6. Meetings Attended 

 

Part Time Staff Hiring & Training 
This month, we finally concluded our Associates and Coordinator hiring 
process. We interviewed over 50 candidates for a total of 15 positions, and now 
finally have our amazing part time staff team ready to put their hard work and 
dedication. We held our Part Time Staff Training on July 17th, which included an 
anti-oppression training, a UTMSU-101 to introduce them to their students’ 
union, and a thorough rundown of office policies, and how their day to day 
work looks like. We also had our part time staff members attend the CFS Skills, 
so they also get to learn how to further excel in their roles. We at UTMSU 
strongly believe in growth and holistic development of our staff, and thus are 
always ready to catch on such opportunities. We have an amazing diverse team 
of individuals, and I cannot express my excitement in words when it comes to 
working with them. I also got a chance to set the expectations for the year with 
the VP Internal Associate, discussing what's to be achieved, and how it is to be 
achieved.  
 

Services 
We have good news for our student body. UTMSU has revived its partnership 
with Places4Students, an online platform for students to find affordable housing 
in the UTM vicinity. Places4Students is an amazing platform which not only 
helps you find houses, but helps you find roommates, and post your property to 
rent it out as well. I am very excited to start promoting this to our students, so 
students don’t have bad experiences with housing, and can focus on more 
important things! The VP Internal Associate, and myself have also planned to 
work on researching for new services which the students can enjoy, and 
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benefit from. If you have any suggestions, send an email to 
vpinternal@utmsu.ca​. 
 

UPass 
UPass is such an essential service, as students rely on it for their daily 
commute, considering how expensive transit is in our region. We’re excited to 
have the UPass back, after it was suspended for the Summer, due to COVID-19, 
as MiWay had removed the fare on its busses. The UPass distribution planning 
has begun, as we have hired our UPass Coordinator. This year, we plan to have 
our UPass distributions in the most efficient and safe way possible, given the 
restrictions we face due to COVID-19, and thus it needs more planning, and 
thinking. The UPass Clerk job posting is up on our website, and applications 
are due the first week of August. The UPass Coordinator  will be starting soon, 
in their position, and I will be involving them in our discussions as well, so they 
can provide their valuable input as well. The UPass Clerks are responsible for 
the distribution of the passes to students, which is a crucial role in the process. 
I look forward to people applying.  
 

Orientation 
Orientation is just over a month away, it’s hard to believe. Everytime we talk 
about Orientation, flashbacks from Kingdom’19 are constant. The Orientation 
Committee is working so hard, day in and day out, to make Cosmos’20 the best 
experience for our incoming students, and I am so proud of their efforts. I have 
been working closely with our Sponsorship Coordinators, assisting them in 
their roles, and guiding conversations with potential sponsors. UTMSU 
Orientation provides a massive opportunity to businesses to promote 
themselves to students, and make an impact within the student community. We 
also have our Frosh Leaders selected, and they are super pumped up with 
innovative cheers, and excited to assist our first years. Planning Orientation as 
an executive, compared to being a part of the Orientation Committee last year 
is so different and so much more challenging. Instead of you looking up to 
people, people look up to you, and you have to be on your toes with 
everything, at all times, and this is a whole new experience on its own. 
 

Summer Programming 
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WIth the campus closed for Summer, your UTMSU Executives have been 
planning virtual events, in order to keep our students engaged. We have had 
Instagram Lives, Open Mic nights, Movie Nights, Sharing series where you can 
share your talents, and are having Virtual Office Hours, Zoom Study sessions, 
and much more. Make sure to keep an eye out for our social media pages for 
updates and reminders. We are also working on essential campaigns, so we 
can kick-start the Fall semester with full force.  
 

Meetings Attended 

June 25 - Part Time Staff Interview 
June 25 - Part Time Staff Interview 
June 25 - Part Time Staff Interview 
June 25 - Team Meeting 
June 25 - Part Time Staff Interview 
June 25 - Board Retreat Social 
June 26 - Part Time Staff Interview 
June 26 - Part Time Staff Interview 
June 26 - Part Time Staff Interview 
June 26 - Indigenious in Post 
Secondary Panel 
June 30 - Part Time Staff Interview 
June 30 - Part Time Staff Interview 
June 30 - Part Time Staff Interview 
June 30 - Part Time Staff Interview 
June 30 - Part Time Staff Interview 
June 30 - Part Time Staff Interview 
June 30 - Part Time Staff Interview 
June 30 - HR Meeting 
June 30 - OMC Meeting 
July 2 - Part Time Staff Interview 
July 2 - Part Time Staff Interview 
July 2 - Part Time Staff Interview 
July 2 - Team Meeting 
July 2 - Part Time Staff Interview 
July 2 - Part Time Staff Interview 
July 2 - Part Time Staff Interview 
July 2 - Part Time Staff Interview 
July 3 - Part Time Staff Interview 
July 3 - Part Time Staff Interview 
July 3 - Part Time Staff Interview 

July 3 - Office Meeting 
July 3 - UPass Meeting 
July 6 - Part Time Staff Interview 
July 6 - Part Time Staff Interview 
July 6 - Weekly SPonsorship 
Meeting 
July 6 - Orientation Committee 
Meeting 
July 6 - Part Time Staff Interview 
July 6 - Part Time Staff Interview 
July 7 - Part Time Staff Interview 
July 7 - Part Time Staff Interview 
July 7 - Part Time Staff Interview 
July 7 - OMC Meeting 
July 8 - Part Time Staff Interview 
July 8 - Part Time Staff Interview 
July 8 - Education For All Campaign 
Discussion 
July 8 - Part Time Staff Interview 
July 8 - Part Time Staff Interview 
July 8 - Part Time Staff Interview 
July 9 - Part Time Staff Interview 
July 9 - Part Time Staff Interview 
July 9 - Team Meeting 
July 9 - Frosh Sponsor Meeting 
July 9 - Interview Candidates 
Discussion 
July 10 - BOD Campaign Points 
Discussion 
July 10 - Finance Meeting 
July 10 - Grayce x Lily x Fahad 
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July 11 - Orientation Leader Training 
1 
July 13 - Meeting w/ Noha 
July 13 - Executive Committee 
Meeting 
July 13 - Bursary Committee Meeting 
#1 
July 13 - Meeting w/ TeamingWay 
July 13 - Orientation Committee 
Meeting 
July 14 - Grayce x Noha x Fahad 
July 14 -  Meeting w Sarah 
July 14 - HR Meeting 
July 14 - OMC Meeting 
July 15 - CUPE 3902 Meeting 
July 15 - Education For All Meeting 
July 16 - Places4Students x UTMSU 
July 16 - Team Meeting 
July 16 - Reimbursement Meeting 
July 16 - Open Mic Night 
July 17 - Part Time Staff Training 
July 17 - PT STaff Expectations  
July 20 - Sexual Violence Training 
July 20 - Weekly Sponsorship 
Meeting 
July 20 - Meeting w/ VP Internal 
Associate 
July 20 - Orientation Committee 
Meeting 
July 21 - Part Time Staff Interview 

July 21 - Part Time Staff Interview 
July 21 - UTMSU x TeamingWay 
July 22 - CFS Skills 
July 22 - Meeting w/ Internal 
Coordinator 
July 23 - Check-in with Executive 
Director 
July 23 - CFS Skills 
July 23 - Virtual Office Hours 
July 24 - Team Meeting 
July 24 - Clubs Committee Meeting 
#1 
July 25 - Leader Training #2 
July 27 - Frosh Sponsor Meeting 
July 27 - Check-in w/ VP Internal 
Associate 
July 27 - Executive Committee 
Meeting 
July 27 - Weekly Sponsorship 
Meeting 
July 27 - Frosh Sponsor Meeting 
July 28 - Forum on Student 
Orientation 
July 28 - Meeting w/ TeamingWay 
July 28 - EARC #1 
July 28 - Check-in w/ Executive 
Director 
July 28 - OMC Meeting 
July 29 - CFS Skills 
 

 
 
Sincerely,  

 
Fahad Dayala (he/him) 
Vice President Internal 
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Lily Pan 
Vice President External 

 
 

Agenda 
1. Hiring 
2. WUSC 
3. Campaigns 
4. Virtual Events 
5. Meetings Attended 

 

Hiring 
Starting June 26​th​, a number of 
great candidates were interviewed 
and hired within three weeks. The 
interview was not just about 
choosing a coordinator or an 
associate, but I was also able to 
learn from others’ perspectives 
about how they see the union and 
think the campus should be like. 
Now the part-time staff are hired, 
with the staff training done on July 
17​th​. I am now excited to begin 
working with them. 

 

WUSC 
Because of the restrictions due to the COVID pandemic, unfortunately, we will 
not be having an SRP student arriving in the 2020-2021 academic year. 
However, the dossier assessment committee still met revising the dossiers for 
the assistance to determine which student is the best fit for our campus. The 
result was reported back to the regional SRP team at the World University 
Service of Canada.  
In addition, I have also been attending the WUSC Leaders Training Series. I 
was able to meet leaders from different institutions, together learn and unlearn 
regarding approaches to support SRP students. It is not just about sponsoring 
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them financially, but also assisting them transitioning to independence in 
Canada.  
 

Campaigns 
The executive team has formed a few working groups regarding campaigns, 
including Education for All, Mandatory Anti-racism Course, and so on. We are 
currently working on research. Meetings were also held respectively with 
different stakeholders. Please contact us if there are certain issues that need to 
be addressed, or to share information and resources! 
 

Virtual Events 
On July 16​th​, we held our first virtual open mic night through Instagram Live. 
Five talented students performed, and some students joined to have fun. There 
are more events coming – Exec Open Hours, Zoom study rooms, and cooking 
sharing-- please check them out. 
 

Meetings Attended 
June 25 ​ ​– Team Meeting 
June 25 – Zoom Webinars 101 
June 29 – Executive Committee Meeting 
June 29 – Orientation Committee Meeting 
July 2 – Open Mic Night Discussion with Graphic and Communication Coordinator 
July 2 – Team Meeting 
July 3 – Office Meeting 
July 3 – Food Service Discussion 
July 3 – U-pass Discussion  
July 3 – WUSC Dossier Assessment Committee Meeting 
July 6 – Anti-racism Course Working Group Meeting 
July 6 – WUSC SRP Student Dossier Discussion with IEC 
July 6 – Orientation Committee Meeting 
July 7 – Plant-based Food Summit Discussion with the Retail Services & Administration 
July 8 – Education for All Campaign Discussion 
July 8 – WUSC Leaders Training Series #1 
July 9 – Team Meeting 
July 9 – Check in with SRP Student 
July 9 – Interview Candidates Discussion 
July 10 – Board of Directors’ Campaign Points Discussion 
July 10 – Zoom Study Room Discussion with Graphic and Communication Coordinator 
July 11 – Orientation Leader Training 1 
July 13 – Executive Committee Meeting 
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July 13 – Orientation Committee Meeting 
July 13 – Anti-racism Course Initiative Meeting with Student 
July 14 – Food Recipe Sharing Discussion with Graphic and Communication Coordinator 
July 15 – International Students Advocacy with CFSON 
July 15 – UTMSU CUPE 3902 Meeting ×  
July 15 – Education for All Meeting 
July 16 – Team Meeting 
July 17 – Part-time Staff Training 
July 20 – Meeting with MSU 
July 20 – Sexual Violence Training 
July 20 – Orientation Committee Meeting 
July 21 – Check in with Associate of VP External  
July 21 – Meeting with TeamingWay 
July 22 – CFSON Skills Symposium 
July 22 – WUSC Leaders Training Series #2 
July 22 – Check in with WeChat Coordinator 
July 23 – CFSON Skills Symposium  
July 24 – Team Meeting 
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Noha Farawi 
Vice President Equity 

 

Agenda 
1. Interviews 
2. Equity Team Transition 
3. Anti-Oppression Trainings 
4. Sexual Violence Training 
5. Bursaries 
6. Anti-Racism Course 
7. Campaigns 

 

Interviews 

We have officially hired all part-time 
Associates and Coordinators! Being 
on the hiring committee, I sat in all 
of the interviews. We are so excited 
to have so many talented folks join 
the UTMSU and take part in all the 
work we do. 
 

Equity Team Transition 

This year’s Equity Team consists of ​Reagan Roopnarine​ (Racialized 
Coordinator), Sydney Miller (Food Centre Coordinator) and Lauren Ead 
(Associate to VP Equity). They have just started working and are in the 
transitioning process. Each one of them has a lot in store for us and are ready 
to execute. I’m thrilled to have such an awesome team. 
 

Anti-Oppression Trainings 

Anti-Oppression trainings are crucial for every person to take part in and also 
strive to learn more after, regardless of how many trainings they have had in 
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the past. We make sure that anyone working at the UTMSU is trained as soon 
as they start with us. Anushka and I presented the training for all orientation 
leaders and part-time staff. 
 

Sexual Violence Training 

The lovely team at the Sexual Violence Prevention and Support Centre held a 
sexual violence training for all Execs, Full time staff and Orientation 
Coordinators. Training for part-time staff is also going to be set up. We are 
constantly looking into different training sessions our staff can take part in, for 
UTMSU work and also life after the UTMSU. 
 

Bursaries 

We had our first Bursary Committee Meeting of the year. The General Summer 
Bursaries have been approved and cheques have been processed and are 
ready to be mailed out to the applicants. Our Transit Bursary application has 
just ended, a Bursary Committee Meeting #2 will be striked soon. 
 

Anti-Racism Course 

We have started the conversation about implementing a necessary mandatory 
Anti-Racism Course at UofT for all upcoming students. We are still in the very 
early stages but are moving fast because of how crucial this is. The working 
group consists of myself,  VP University Affairs and VP External. 
 

Campaigns 
The two campaigns under me are the Canadian Federations of Students’ 
United for Equity and ReconciliAction campaigns. I am working with the Equity 
Team to customize them to be UTM specific. 
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Anushka Sokhi 
Vice President University Affairs 
 

 
 

Executive Summary  

This month has been super busy! This month has involved everything from 
Orientation planning as well as Part-Time Staff Hiring including the Associate to 
VP UA! This month has also included working on several different campaigns 
that UTMSU plans to roll out throughout the year. 
Lastly I have also been working on the re-recognition process of Societies and 
allocating past funding!  
 

Agenda 
1. Orientation 
2. Associate to VP UA Hiring 
3. Academic Advocacy Campaign 
4. Fairness For International Students Campaign 
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5. Societies 
6. Board Retreat 
7. Care Packages 
8. Meetings Attended 

 

Orientation 
A big and super exciting part of this month is finally hiring our full orientation 
committee, this has allowed us to have conversations around planning 
orientation in depth as well as allowed us to start planning for an orientation 
during the pandemic so that we can still welcome our upcoming students with 
UTM Pride but also keep in mind the utmost safety of our students! We have 
also hired our Frosh Leaders and have had a very successful first leader 
training and despite things being online, we have successfully had group time 
with our leaders! 
 

Associate to VP UA Hiring 
This month we also hired UTMSU Part-Time Staff, including the associate to VP 
UA, I sat in several Interviews and the Hiring Committee and I decided on the 
best suited candidate for this position. The hired personnel have already 
attended part time staff training and I have had the opportunity to sit and plan 
out expectations and goals with the staff.  
 

Academic Advocacy Campaign 
The Know Your Academics Campaign is rolling steadily, we have put out a 
bunch of information regarding student policies and rights with information 
being available both on social media and our website. Excited to continue 
working on this campaign and providing more information to students so that 
they can get the most out of their degree! 
 

Fairness for International Students Campaign 

An additional campaign that my team and have been working on is the 
Fairness for International Students Campaign for the UTM campus, I have 
predominantly been working on the Lobby Document to present to our 
members and the administration. Additional steps of this campaign are going to 
be reaching out to students and having the student voice also being 
represented within this campaign! 
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Societies 
This month, I have had meetings with society executives to be a supportive role 
during their planning and also help them through re-recognition. This month 
has been predominantly focusing on the re-recognition process for societies so 
that they can fully transition into the upcoming year. Additionally, I have also 
been working on reaching out to societies about their past funding cheques 
and making sure they get that funding too! 
 

Board Retreat 
We also had our board retreat during the last week of June, this was to better 
prepare our board for their role, we had training as well as spoke to them about 
their goals and campaign points! The goal of the retreat was to get to know our 
board better! 
 

Care Packages 
An event that we had this month was Care Packages, these were packages 
created for students who signed up for the same to receive care packages 
during the pandemic, this was a way in which we communicated and provided 
a service to the members for UTMSU. 
 

Meetings Attended 

Monthly UTMSU Office Meeting 
RGASC Advisory Committee Meeting 
Executive Committee Meeting 4, 5 and 6 
Orientation Committee Meeting 1-5 
Team Meeting weekly on Thursday  
My Mental Health Matters Campaign discussion 
Anti-Racism Course Working Group Meeting 
Education for All Campaign Discussion  
Interview Candidates Discussion 
BOD Campaign Point Discussion 
Frosh Leader Training 1 
CFS Skills Day 1 and 2  
Meeting with Deepti (Associate to VP UA) 
Meeting with Zayd (Academic Coordinator) 
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Frosh Leader Training 2 
International Student Advocacy Meeting with CFS and other SUs 
Meeting with the Office of the Registrar 
Forum on Student Orientation 
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Tarwah Afrah 
Vice President Campus Life 

Executive Summary  

Completing my third month as the 
VP Campus Life of the UTMSU 
was eventful to say the least! I 
finally have gotten a hang of my 
portfolio completely! This month 
was based mostly on Orientation 
and Campus Group recognition. 
Amid a pandemic it is important to 
find methods in which we can 
keep our members engaged from 
the safety of their own home. 
Campus Life is traditionally based 
on in person events, we have not 
faced times like this in recent 
UTMSU history, so it is 
challenging and fun maneuvering 

through this “new normal.” It also has been important to myself as well the 
executive time to show launch some new campaigns to let our members know 
we have them in our goals and that we will represent them in rooms where 
students are not always welcome! The past month has consisted of summer 
programmings where we kept out membership in the loop of many activities 
and campaigns. 

Agenda 
1. Orientation 
2. Campus Groups 
3. Hiring 
4. Summer Programming 
5. Meetings Attended 
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Orientation 

This month we revealed the theme for orientation welcome to COSMOS 20, 
two weeks of programming has been rolled out for this years frosh including 
one week of virtual events such as a magic show, online escape room, and 
academic societies panel! The purpose of Cosmos 20 is to create a platform 
both virtually and in person where a large amount of first year students can 
participate, network and transition into their university life, as well as smaller in 
person events where folks can have that one to one connection with leaders, 
committee members, and executives. The next month of Orientation planning 
will be dedicated to focusing on the details of the logistics, marketing our 
Orientation, as well as sponsorship! There is less than 36 days till frosh and I 
am so excited .  

Campus Groups 

This month recognition packages and new club proposals were due! It has 
been wonderful getting in contact with these groups and seeing their plans for 
the upcoming school year in such a difficult time, I look forward to discovering 
different ways the UTMSU can serve as a support system for our campus 
groups! Also for the first time our Campus Groups will also be playing a large 
part in this year's Orientation schedule where they can participate in talent 
shows, and panels! This is an awesome opportunity  for our amazing campus 
groups to grow their membership for the upcoming school year  Also with the 
turn over of campus group executives there needs to be a turn over in the 
signing officers, this was a rather interesting task to figure out which required 
several meetings with banks and other UTMSU executives! In the next few 
weeks we will be launching our plan to safely get all our bank letters to campus 
groups so folks can have all needed the components to have a successful year! 

Hiring  

In the past month we completed our Orientation team. The Committee has all 
been hired, as well as our amazing frosh leaders, and the final additions to the 
team our volunteer coordinators! I am so excited to have all the pieces of my 
frosh puzzle completed, and to roll out an amazing orientation! I also had the 
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opportunity to onboard my amazing associates Vivian and Fatima who I will be 
working with closely this year to ensure that campus life is the best UTMSU has 
ever seen! 

Summer Programming 

The executives have continued on the good trend of rolling out good content 
for our members, this included our netflix party event where we got to watch 
Avengers with our members, and our very first virtual talent show hosted by our 
VP External Lily! The summer programming will be continued through working 
on the sharing series where folks can get involved by sharing their favourite 
recipe, dances, and songs! 

Meetings Attended 

June 19th- Orientation Meeting 
June 20th - Orientation Committee 
Training 
June 25th - Leader Interviews 
June 25th- Team Meeting  
June 25th - Leader Interviews  
June 26th- Leader Interviews 
June 26th - Leader Interview 
June 26th-  Meeting with Mary 
Juner 26th- Indigenious In Post Sec 
June 29th- Leader Interview 
June 29th- Executive Committee 
June 29th- Leader Interview 
June 29th- Orientation Committee 
June 30th- Weekly Marketing 
Meeting 
June 30th- Weekly Logistics 
Meeting 
June 30th- Orientation Management 
Committee 
June 30th- Leader Interview 
July 2nd-  Team Meeting 

July 3rd- Office Meeting  
July 3rd- Orientation Meeting 
July 3rd- Logistics Meeting 
July 5th- Care Package delivery 
July 6th- Orientation Committee 
July 7th- Orientation Management 
Committee  
July 8th- Education For All Meeting 
July 9th- Orientation Meeting 
July10th-Orientation Meeting 
July 11th- Leader Training 
July 13th- Orientation Committee 
July 14th- Logistics Meeting  
July 14th- Orientation Management 
Committee 
July 15th- Education for ALL 
July 16th- Team Meeting 
July 17th- Part Time staff training 
July 20th-Sexual Violence Training 
July 20th- Orientation Committee 
Trainings 
July 21st- Weekly Marketing Meeting  
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July 22nd- Leader Interviews 
July 22nd- Campus Life Meeting 
July 24th- Clubs Committee Meeting 
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